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INTRODUCTION

Hard work is one of the finest mediums to elevate same point of time. It is a matter of analytical
an organization. Most notably, both leaders and research where the entire hierarchy should be
followers should definitely be really judgmental to conscious and watchful to look after the entire
defend all the problems and they should be phase of operation in a very worthy dimension
competent enough to ensure the solutions at the without any fail. That is how they will be able to
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refine the stature of an organization with an
extensive clarity.

According to Hoek Marieke Van der and Kuipers
Ben S.(2024), the concept of ‘“Bureaucratic
structure modification and increasing
collaboration may influence the pathway of
leadership indeed.

THE SUPREME ANALYSIS:

O: Opportunity to grow: It is indeed very
important for the entire organization in enhancing
the magnitude of business through their rational
implementation of planning in the end. The
ultimate objective is to survive through the
noticeable judgment and the pure utilization of
resources in the end.

R: Reformation of strategy: Leaders and followers
must depend in regulating their various strategies
right from their recruitment to their business
operation along with their individual participation
to make it happen in an amicable dimension for
tomorrow.

G: Generosity of mind: It is having an exclusive
clarity for each associate in an organization. The
prime cause is they all have to have the fellow
feeling to realize the potential and the
consequential impact at the same time. It is
essential to cooperate with each and other in
ensuring the best satisfactory organizational
output in the end.

A: Appealing occupational approach: It should be
really firm and upright. Because, they shall have
to sustain in this competitive business world along
with their successive volume of business and the
worthwhile service to their respective clients at
all. This approach may bring out the victorious
occupational magnificence in that organization.

N: Notion of responsibility: Each associate right
from a leader to a follower must understand about
their nature of job. This specific understanding
will be really healthy to provide the satisfactory
output along with the clarity of revolutionary
business revenue.

I: Impactful initiative: It is absolutely imperative
based upon present scenario. Leaders are concern
about the cut throat competition to exhibit their
business alongside the prompt analysis of
“Clients’ Need/s”. This is how they can achieve
their vivid organizational promotion without any
second thought.

Z: Zealous participation: All the veteran leaders
shall have to implement the noble concept of
“Participative  Leadership Approach” where
everybody is entitled to participate and to share
their valuable thoughts as well. Because, each and
every point of view should have the equal
essentiality in accelerating an organization for
successful tomorrow.

A: Aspiration for decision making: It is
undoubtedly pivotal from the perspective of an
organizational initiation and amicable progression.
“Decision Making” is one of the very delicate
procedures to step in for the next. Therefore, all
the veteran leaders and policy makers do
participate to take their consequential decisions
for the absolute organizational supremacy.

T: Tenacity to hold: The entire hierarchy must
have the tenacity right from the beginning of an
operation. They need to invest their inhabitable
time for their better perceptual insights and they
shall have to put the best accordingly which will
definitely be really sound and solid for their
successful global acceptance.

I: [Illustrious movements: The definitive
organizational movements should have some
invariable objectives which shall have to be
properly monitored by the leaders in illustrating
the organizational importance and global demand
in terms of its operational and administrative
magnificence.

O: Omnipresence of Outcome: It largely depends
upon their initiatives and the collective
competency as well. The more efforts will be
invested more outcomes will be generated for an
organization to cherish upon. It shall be the
ultimate backbone for them over the coming
years.

N: Niche of Procurements: This is something
which should undoubtedly be taken care off.
Organizational existence purely depends upon
procurements and that is why, leaders along with
their all-round associates do take their best
initiatives to enable the organizational standing to
the histrionic occupational pinnacle where
successful procurements are the rejuvenated
parameters.

According to Sanusi Imam and Sopiah (2022), the
exclusive leadership style has been influenced
which is in connection with “Employee
Performance”. Therefore, influences of leadership
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style and employee performance have really been
the prime focus as per this significant “Research
Manuscript”.

EXCLUSIVE MEASURES:

An organization should really be law-abiding at-
least to be survived both in national and
international stature.

That is why; leaders shall have to focus upon the
following:

1. The entire managerial hierarchy should
definitely be eco-friendly to adjust their associates
in ensuring the satisfactory outputs.

2. An organization should have an exclusive
“Team of Research” to analyze the present day
market scenario for organizational sustainability.
3. The process of recruitment should be
really solid and sound for such candidates who are
diligent enough to adopt the best organizational
paradigm in a befitting manner.

4. Both leaders and followers should have a
very upright coordination in fulfilling the pre-
scheduled organizational demand.

5. The promising concept of “Performance
Appraisal” should immediately be enforced in
favor of each and individual employee for their
consequential evaluation in the end.

6. The intrinsic and extrinsic motivation
should definitely be allotted to each of the

REFERENCES:

1. Hoek Marieke Van der and Kuipers Ben
S.(2024), Who are leading? A survey of

organizational context explaining
leadership behavior of managers and non-
managerial employees in  public

organizations, Public Management
Review, Vol: 25, Issue: 4, pp: 1083-1107.

2. Sanusi Imam and Sopiah (2022), The
Influence of Leadership Style On
Employee  Performance: Systematic
Literature Review, International Journal
for Multidisciplinary Research, ISSN:
2582-2160, Vol: 4, Issue: 6, pp: 1-13.

3. Obuba Musa Otieno(2022), Leadership
Strategy and Organizational Outcomes: A

associates for their inhabitable occupational
betterments.

7. The entire organizational hierarchy should
be promoted based upon their overall performance
along with their productive participations and
impactful involvements as well.

8. Any organizational assignment should be
acceptable and adoptable by the employees in
performing the same for the rapid organizational
betterment in a very conforming manner.

Obuba Musa Otieno has told (2022), why strategic
plans are not successful to be implemented in
most of the organizations. The concept of
technology which should be one of the prime
considerations of a leader.

CONCLUSION:

The supreme avenue of “Participative Leadership
Approach” should really be one of the inhabitable
steps for both leaders and their substantial
subordinates not only to enable an organization in
entrenching an impulsive occupational destiny but
these emblematic participations shall bring out the
anticipated metamorphosis of culture where the
hierarchy shall have the distinctive flow for the
high-end sustainable occupational virtuoso over
the upcoming decades to come.

Review of Literature, ISSN: 2167-7743,
Vol: 11, pp: 111-139.

4. https://xmonks.com/contributions-of-a-
leader/

5. https://www.linkedin.com/pulse/pinnacle-
success-exploring-greatest-contributions-
leaders-richard-fdahe/

6. https://in.indeed.com/career-advice/career-
development/importance-of-leadership

7. https://www.quora.com/What-are-the-
contributions-of-informal-leaders-to-an-
organisation

8. https://www.vantagecircle.com/en/blog/lea
dership-qualities/

9. https://www.leadstrat.com/the-role-of-
leadership-in-organizational-success/

10. https://hbr.org/2001/12/what-leaders-
really-

SSAR Journal of Arts Humanities and Social Sciences (SSAJAHSS). Published by SSAR Publishers Page 32



https://xmonks.com/contributions-of-a-leader/
https://xmonks.com/contributions-of-a-leader/
https://www.linkedin.com/pulse/pinnacle-success-exploring-greatest-contributions-leaders-richard-fdahe/
https://www.linkedin.com/pulse/pinnacle-success-exploring-greatest-contributions-leaders-richard-fdahe/
https://www.linkedin.com/pulse/pinnacle-success-exploring-greatest-contributions-leaders-richard-fdahe/
https://in.indeed.com/career-advice/career-development/importance-of-leadership
https://in.indeed.com/career-advice/career-development/importance-of-leadership
https://www.quora.com/What-are-the-contributions-of-informal-leaders-to-an-organisation
https://www.quora.com/What-are-the-contributions-of-informal-leaders-to-an-organisation
https://www.quora.com/What-are-the-contributions-of-informal-leaders-to-an-organisation
https://www.vantagecircle.com/en/blog/leadership-qualities/
https://www.vantagecircle.com/en/blog/leadership-qualities/
https://www.leadstrat.com/the-role-of-leadership-in-organizational-success/
https://www.leadstrat.com/the-role-of-leadership-in-organizational-success/

11.

12.

SSAR Journal of Arts Humanities and Social Sciences (SSARJAHSS)

do?utm medium=paidsearch&utm_source
=google&utm campaign=intlcontent_strat
egy&utm_term=Non-
Brand&tpcc=intlcontent strategy&gad so
urce=1&gclid=Cj0KCQjwpZWzBhCOARI
sACviWRMWS8d35TOGcd2WK1kDgEB1
WEFP3280CNTuqrM 1HSJHmMA fcx0Z9vIE
1UaAobOEALW_ wcB
https://businessleadershiptoday.com/how-
does-leadership-affect-organizational-
success/
https://online.hbs.edu/blog/post/what-is-
organizational-leadership

13. https://www.linkedin.com/pulse/maximisi
ng-organisational-success-through-
effective-leadership-homes-dSw5e/

14. https://www.octanner.com/en-
gb/articles/how-does-leadership-influence-
organizational-culture

15. https://www.gallup.com/cliftonstrengths/e
n/356072/how-to-be-better-leader.aspx

16. https://michiganross.umich.edu/programs/
executive-education/strategic-leaders-
program-vision-strategy-and-managing-
organization?event=7978

EE R ok ok o R o R R o o ok R S o o o o o R R o o o o o kg R o R o o o R R o o o o o o R o o o R R S o o o o R R o R o

THE END

SSAR Journal of Arts Humanities and Social Sciences (SSAJAHSS). Published by SSAR Publishers Page 33



https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://hbr.org/2001/12/what-leaders-really-do?utm_medium=paidsearch&utm_source=google&utm_campaign=intlcontent_strategy&utm_term=Non-Brand&tpcc=intlcontent_strategy&gad_source=1&gclid=Cj0KCQjwpZWzBhC0ARIsACvjWRMW8d35TOGcd2WK1kDgEB1WFP328oCNTuqrM1HSJHmAfcx0Z9vIE1UaAob0EALw_wcB
https://businessleadershiptoday.com/how-does-leadership-affect-organizational-success/
https://businessleadershiptoday.com/how-does-leadership-affect-organizational-success/
https://businessleadershiptoday.com/how-does-leadership-affect-organizational-success/
https://businessleadershiptoday.com/how-does-leadership-affect-organizational-success/
https://online.hbs.edu/blog/post/what-is-organizational-leadership
https://online.hbs.edu/blog/post/what-is-organizational-leadership
https://online.hbs.edu/blog/post/what-is-organizational-leadership
https://www.linkedin.com/pulse/maximising-organisational-success-through-effective-leadership-homes-d5w5e/
https://www.linkedin.com/pulse/maximising-organisational-success-through-effective-leadership-homes-d5w5e/
https://www.linkedin.com/pulse/maximising-organisational-success-through-effective-leadership-homes-d5w5e/
https://www.octanner.com/en-gb/articles/how-does-leadership-influence-organizational-culture
https://www.octanner.com/en-gb/articles/how-does-leadership-influence-organizational-culture
https://www.octanner.com/en-gb/articles/how-does-leadership-influence-organizational-culture
https://www.gallup.com/cliftonstrengths/en/356072/how-to-be-better-leader.aspx
https://www.gallup.com/cliftonstrengths/en/356072/how-to-be-better-leader.aspx
https://michiganross.umich.edu/programs/executive-education/strategic-leaders-program-vision-strategy-and-managing-organization?event=7978
https://michiganross.umich.edu/programs/executive-education/strategic-leaders-program-vision-strategy-and-managing-organization?event=7978
https://michiganross.umich.edu/programs/executive-education/strategic-leaders-program-vision-strategy-and-managing-organization?event=7978
https://michiganross.umich.edu/programs/executive-education/strategic-leaders-program-vision-strategy-and-managing-organization?event=7978

